NSW ICAC EXHIBIT
E15/0078/AS-10-123/PR-0002

INDEPENDENT COMMISSION AGAINST CORRUPTION

STATEMENT IN THE MATTER OF: Op Dasha
NAME: Brian Robson
OCCUPATION: retired

DATE: 9 May 2017

States: -

1. This statement made by me accurately sets out the evidence which I would be
prepared, if necessary, to give in Court as a witness. The statement is true to the
best of my knowledge and belief, and I make it knowing that, if it is tendered in
evidence, I shall be liable to prosecution if I have wilfully stated in it anything

which I know to be false or do not believe to be true.

2. T am 65 years of age.

3. On9 May 2017, I spoke with Investigator Simon Berry and as a result of that
discussion I was shown three colour photographs depicting a spiral bound

document with the heading of “Suggested Interview Questions”.

4. Irecognise the photo, which depicts bound documents labelled “Suggested
Interview Questions” as the same council prepared bundle as referred to in my
statement dated 9 May 2017, for the interview for the position of Director

Planning in November 2014.

Witness 4
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STATEMENT IN THE MATTER OF: Op Dasha
NAME: Brian Robson

Exhibit: I was shown and hereto produce three colour photographs labelled

E15/0078/91/1

Witness
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Suggested Interview Questions

Director City Planning

. What appeals to

! ou abaut Tt - nity at Canterbury? Wha
recent expe YOou abaul the apportunily al Canierouty

fnence has prepared you 1o moke inis career s\end
2 : ;
,.HS .F,: do you see as the major oppaortunilies and challenges
Currently facing Cai iterbury City Council and the locad aovernient
sector generally in relation to land use planminge

3. Tell us about a lime when you have driven the reform agendain
your organisation. What were the crifical issues and how did you
tackle them?

4. Strategic Planning and the ability to demonshate ,waaﬁ%ﬁ.aja it
the ground running with regard to reviewing the current and e
developing a new DCP will be important in this role. Please outine

your experience in similar strategic planning processes.

: : ; : iy /
Evmmn tha it Plannina nerspective, what do you see are ihe crivca
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Director City Planning
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e g theme Whal ware the criticol issuss and how dict you

4. Stre Y ¥
:._H ,_.,_M\“”,::... “_.._.—._n,_:,: _ : .,.:,._ the ability 1o dermonstrate leadorsihip and b
Clervg v?:..:_:,_ - Z_ﬂ_u. 1 ﬂ SH.,:y. :_z :,u:,.. fou revieswindg ; (TSRS H 1 ~ 1 =
your A..er..:.._n,,..w.m.»«;,\< ;,wﬁw., ‘{5: (RYE rog ortant n fh : toles, Plaase ouline
AHCe in similar strategic planning processes.

5. From

R the City Planning perspective, what do you see are the ciical

mer service issues facing this porttolio?

6. Tell us about the toughest decision you have had to make, what

were the issues and how did you communicate your decision@

7. Tell us about a time when you recognised an opporiunity 1o
introduce a new people management initiative. Describe whai you

observed, what you planned to do, and what you did.

8. Capturing and valuing organisational knowledge, at the same xu,,Bw
as encouraging the team to change enirenched Umfmz,oca will be
critical considerations for this role. How have you previously

addressed similar issues®?
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CCﬂCwJ@ﬂ w.m\p,q‘<H Sroagliary) Perspective, what do you see are the critical
i 'S€ Issues facing this portfolio?
o

Were the mm.,m“. ihe toughest decision you have had o make, what
€5 and how did you communicate your decision?
7. Tell

2 uUs i ]
introg bounia fime when you recognised an opporiunity 1o
UCe a new people management initiative. Describe what you

OUmm?@Q. wh

at you planned to do, and what you did.

8. OQU#CZ.DO and v
9S encouraging
Criticql Cconsider
Qddressed simil

aluing organisational knowledge, at the same ?3@
the team to change entrenched behaviours will be
ations for this role. How have you previously

ar issues?

?. To be effective locql government requires a strong relafionsnip
between Councillors and senior staff. Could you please outiine how
YOU have built effective working relationships with Counciiors, wihilst
at the same time providing objective and robust advice?

10. Explain your understanding of the operation of Joint wwo.,o:o,
Planning Panels. Do you think they have Umm.:.a posiiive or
negative innovation from a planning perspective?

11. How have you developed effective working relationships with the

Fa i c o mm a1 AdkAr nrafaccinnal Dlanning QaOCOw.w






